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Equality, Diversity and Inclusion (EDI) Policy
Gas and Green Energy Ltd (Gas & Green)

1. Statement of Intent
Gas & Green Energy Ltd (GAS & GREEN ENERGY) is fully committed to promoting equality, diversity and inclusion (EDI) throughout all areas of its operations. We believe that a diverse and inclusive workforce, representative of all sections of society, enriches our organisation, enhances our service delivery, and reflects our core values.
Our objective is to foster an environment in which every individual, regardless of their background or characteristics, is treated with fairness, dignity and respect. We aim to ensure that no employee, applicant, contractor, client or stakeholder is subject to unlawful discrimination.
2. Scope and Purpose
This policy applies to all employees, agency staff, contractors and subcontractors engaged by GAS & GREEN ENERGY, and sets out our commitment to:
Promoting equality of opportunity, fairness and respect for all in our employment practices, regardless of contract type (full-time, part-time, temporary or permanent).
Complying with and, where possible, exceeding the obligations of the Equality Act 2010, covering protected characteristics including age, disability, gender reassignment, marriage and civil partnership, pregnancy and maternity, race, religion or belief, sex and sexual orientation.
Opposing all forms of unlawful discrimination, whether direct, indirect, associative, perceptive, harassment or victimisation.
3. Our Commitments
GAS & GREEN ENERGY commits to:

Creating and maintaining a positive and inclusive working environment free from bullying, harassment and victimisation. All employees and representatives of GAS & GREEN ENERGY will be expected to uphold these values and behaviours.
Integrating EDI principles into our recruitment, training, promotion, disciplinary procedures, performance management and day-to-day decision-making.
Ensuring all employment-related decisions are made on objective merit, competence and business needs, within the permitted scope of any lawful positive action.
Providing access to training, development, and career progression for all employees to realise their full potential.
Monitoring and analysing workforce diversity, where appropriate and permitted, to identify and address imbalances or areas for improvement.
Delivering regular training and awareness-raising for all staff and managers regarding their rights and responsibilities under this policy and in relation to fostering a respectful and inclusive work culture.
Holding individuals accountable for behaviour that falls short of our expectations. Acts of bullying, harassment or unlawful discrimination will be treated as misconduct and managed under our disciplinary procedures. Serious breaches may result in dismissal.
4. External Relationships and Supply Chain
GAS & GREEN ENERGY is equally committed to upholding EDI standards when engaging with clients, suppliers and the public. We expect all third parties, including subcontractors, to operate in accordance with our EDI principles and we reserve the right to disengage from any working relationship where these standards are not met.
5. Monitoring and Review
We will regularly assess the effectiveness of this policy through active monitoring, staff feedback, and review of equality-related incidents. Monitoring data on workforce demographics may be collected (on a voluntary and confidential basis) and used solely to support diversity initiatives. The policy will be reviewed annually or sooner in response to legislative changes, guidance or organisational priorities.

6. Leadership Commitment
This policy is fully endorsed by the Director of GAS & GREEN ENERGY and forms an integral part of our organisational values. All employees and supply chain partners are expected to read, understand and actively support this policy.
For any queries, concerns or suggestions relating to EDI within the workplace, staff are encouraged to contact their line manager or a designated EDI lead.

Key Contacts

Georgie Browning                                                         
Director                                                                                                                                             

Reviewed: 1st January 2025 (reviewed annually, issued to employees and made available to others on request).
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